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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution KHALI SANI  MAHAVI DYALAYA
Name of the head of the Institution Dr. Nepankar Hazra
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03326825530
Mobile no. 9433832095

Registered Email

khal i sani mahavi dyal aya@nai | . com

Alternate Email

jayati.e@mail.com

Address Col | ege Road, Khali sani
City/Town Chandannagar

State/UT West Bengal

Pincode 712138

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Jayati Bhattacharya(Ghosh)
Phone no/Alternate Phone no. 03326825530
Mobile no. 9433832095

Registered Email

i gac. khal i sani . mahavi dyal aya@nai | . com

Alternate Email

khal i sani mahavi dyal aya@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://khalisanicollege.ac.in/pdf/iqg
ac/ AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://khalisanicoll ege.ac.in/pdf/acad
eni c/ acadeni c- cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.30 2008 16- Sep- 2008 15- Sep- 2013
2 B++ 2. 77 2016 05- Nov- 2016 04- Nov- 2021

6. Date of Establishment of IQAC

30- Sep- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting

05- Sep- 2019 12



http://khalisanicollege.ac.in/pdf/iqac/AQAR_2018-19.pdf
http://khalisanicollege.ac.in/pdf/iqac/AQAR_2018-19.pdf
https://khalisanicollege.ac.in/pdf/academic/academic-calendar-2019-20.pdf
https://khalisanicollege.ac.in/pdf/academic/academic-calendar-2019-20.pdf

| QAC Meeting 20- Sep- 2019 12
01

Programme to Cel ebrate 26- Sep- 2019 76

Bi centenary Birthday of 01

Bi dyasagar

Publ i cation of the Annual 02- Dec- 2019 200

i ssue of the 01

I nstitutional Journa

' Di al ogi c Space'

Invited Lecture on Wnen 03- Dec- 2019 45

Enmpower nent i n Abhi gyanam 01

Sakunt al am

Special Lecture on In the 03- Dec- 2019 51

shadow of wath bearing 01

tree; partition narrative

and Cartography of

vi ol ence

| QAC Meeti ng 21-Jan- 2020 12
01

Invited Lecture on 05- Mar - 2020 41

Mappi ng the Ronmantic 01

M ndscape: Art of Shaping

Fant asi es of Frenzy

Rol I'i ng Poet Kubl a Khan

Online |1 QAC Meeti ng 20- Jun- 2020 6
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Khal i sani RUSA 2.0 RUSA 2019 10000000
Mahavi dyal aya (Conponent 9) 1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/27348_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/27348_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/27348_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Qoservation of bicentenary birthday of

| swar chandra Vi dyasagar.

2. Speci al

| ecture series by department of English.

3. Initiation of online class because of conplete | ock down for

si tuati on.

pandem c

4. |nternal

exan nation through Google Form

5. Proposal for Webi nar

by various Departnents.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conplete the process of purchase of
| and adj acent to the western boundary
of our coll ege

The process of purchase is
acconpl i shed.

Appoi nt ment of guest faculties on an
extra tenporary basis to supplenent the
exi sting shortfall of teachers in
various departnents.

Sone appoi ntnents are given to augnent
the existing teaching strength in
various departnents.

The conpl eti on of RUSA worKk,
particularly the construction of new
bui | di ng whi ch incorporates classroons
and Ladi es Hostel.

The sudden arrival of COVID pandem c
puts a heavy brake on this plan

Initiation of purchase of |and adjacent
to the eastern boundary to expand our
college in the eastern side.

This plan al so couldn't be achi eved due
to pandem c al though infornal talks
started between the college authority
and the | and owner.

The publication of the college journal
"Di al ogi ¢ Space" needs to encouraged
both financially and intellectually.

The financial support was provided and
teachers of our college are requested
to submt nore and nore quality-
articles in this peer reviewed journal.

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/27348_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/27348_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/27348_Quality.xlsx

Name of Statutory Body

Meeting Date

Coverni ng Body of our coll ege

24- Feb- 2023

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 18- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System 1.
Institution has inbuilt systemto
communi cate its stakehol ders. Al
important information of the college is
regul arly upl oaded in the college
website. It is a global platformto

i mpart/ spread various kinds of
information related to all the

st akehol ders of the institution. The
institution has dynam c and

wel | desi gned website where all rel evant
and necessary information reflected
time to tine. 2. The institution is

mai ntaining a notification system which
is in place fromthe very inception of
our college and is displayed to the
students and the enpl oyees of the
institution. Every inportant news of
the institution is regularly notified
in the college notice board, office
notice book, Teachers’ notice book and
also in a notice book kept in the
I'ibrary. Every stakehol ders of the
college is regularly benefitted by the
system Moreover, any kind tender
related notice is also reflected in the
abovenenti oned notice books. Student
related information is regularly
notified in the display board of the
col l ege from where students of our
institution is regularly updated about
the activities and inportant news of
the institution. The institution
believes that notification system
shoul d be franed in a manner that
nobody is left outside of the system




and this is strictly adhered to. 3.
Apart fromthese all the concerned
departnents of the institution have
their dedi cated notice board outside
their departnent where all the
activities and information of the
departnents are regularly displayed

t hrough whi ch any student can get

i nformati on about the forthcom ng
program and activities of the
departnents. 4. The sudden arrival of
the COVI D pandenic brought with it

apart fromthe fear of death, a new
wor | d order unexplored and untravel ed
our college was no exception, the

adm ni stration and acadenmic activities
came to a unprecedented pause until we
adopted a di nensional shift to

di ssem nate information through vari ous
online avenues |ike the new web
platformtiroscope, the WatsApp groups
and various YouTube channels created by
our teachers and by the authority to
usher in a new era of managenent
information system As they say, every
chal | enge opens up new horizon of
opportunity so is this pandem c and the
new style of functioning of the coll ege
authority both at the acadenic as well
as in the academ c environnment is a
perfect exanple of this adage.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Academ ¢ session 2019-2020 is a challenge to our institution as the Choice
Based Credit System (CBCS) has already been introduced by The University of
Burdwan. This is a pivotal factor of new pattern of syllabi which forces the
teachers as well as students to adjust thenselves to the new duration of
cl asses and our institution has taken initiative for nmaking a curriculumfitted
for the changed features of new syllabi. W are trying our best through the
nmeeting of the Teachers’ Council, within our limtations, to distribute the
cl asses for the subjects taught in our institution according to the nunber of
cl asses nentioned in syllabi. The routine for separate faculty has been set up
on the basis of franme work of the syllabi and the duration of the classes, and
we have increased our academni c hour by one hour and now the coll ege hour has
been schedul ed fronl0 amto 5 pminstead of 10 amto 4 pm First of all
teacher get the responsibility to make the students aware of structure and
feature of the syllabi and the inportance of their choice for selecting their
subj ects by giving thema printed copy of the syllabus, and so the curricul um
gives the inportance on the freedom of choice of the students in lieu of a
conventional curriculumwhere the students were forced to be gui ded by the need
of institution. The college introduces inter-disciplinary systemin the




curriculumas per syllabi in spite of our so many limtations |ike insufficient
teaching staff and class roons etc. Moreover, the curriculumincludes Skil
Enhancenent Course (SEC) to notivate our students to enhance their skill in
their respective subjects. The students are conpelled to have Indian Language
(ML) for which our institution provides Comuni cative English as L1 and
Bengal i as L2. The conpul sory study of both | anguages hel p our students to be
strong in the nother tongue viz. Bengali as well as International Language vi z.
English. Ability Enhance Conpul sory Course (AECC) in the curriculumains at
gi vi ng thorough know edge of Environnmental Science to the students with an eye
to maki ng them aware of the environment. Again, in the curriculum D scipline
Specific Elective (DSE) is placed followi ng Syllabi for giving the students the
freedomto opt their paper anpng the different discipline. As per newy
i ntroduced CBCS system institution made all the necessary arrangenments for
Internal assessment divided into two parts, 10 marks wei ghtage for Internal
exam nation and 5 marks wei ghtage for attendance whereas in SEC papers there is
al so provision for the project work. Qur institution makes the curricul um
keeping the all-round devel opment of the students in mnd and so the curricul um
is designed with a view to giving opportunity for joining all the cultura
events and conpetition organi sed within and outside the college. For the
students’ heal thy physique sports and ganes are placed in the curricul um and
apart fromthe coll ege annual sports Conpetition our students, too, participate
in many sports conpetition outside the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Dates of Introduction

Programme/Course Programme Specialization

Nill Not Applicable Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Account ancy Hons. 01/07/ 2017
BCom Gener al 01/ 07/ 2017
BSc Mat herrat i cs Hons. 01/ 07/ 2017
BSc Physi cs Hons 01/ 07/ 2017
BSc Chemi stry Hons. 01/ 07/ 2017
BSc Pure Ceneral 01/ 07/ 2017
BSc Bi o General 01/ 07/ 2017
BA Bengal i Hons. 01/ 07/ 2017
BA Engl i sh Hons. 01/ 07/ 2017
BA H story Hons. 01/ 07/ 2017
BA Phi | osophy Hons. 01/ 07/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/27348_Program_introduced_1675850630.xlsx

BA Political Science Hons. 01/ 07/ 2017
BA Sanskrit Hons. 01/ 07/ 2017
BA CGeogr aphy hons 01/ 07/ 2017
BA Economi cs Hons. 01/ 07/ 2017
BA Gener al 01/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No such progranme.

Nill

0

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Senester V

BA Ceogr aphy Hons, 31
Senester |V
BSc Bi o- Sci ence (Ceneral), 6
Zool ogy Depart nent
BA Geogr aphy Hons, 29

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

the institution.

weaknesses, if any and endorse all

Duly filled up feed-back forns are collected fromthe students, teachers and
enpl oyees, both through online and off-1ine node.
confidential body conprising both internal
and preparing reports on the basis of the feedback received fromdifferent
st ake- hol ders of the coll ege.

The principal forns a
and external

menbers for anal ysing

The respective departnment/ departnental staff

nenbers are instructed accordingly to take neasures to overcone their
those found to be positively beneficial for

CRITERION II = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/27348_Value_added_courses_1675851734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/27348_Projects_undertaken_1677059298.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2656 0 52 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
52 47 44 2 1 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Khalisani Mahavidyalaya is located in a semi urban region. Most of the students of the college are first
generation learners. As a result, it is an earnest effort on part of the faculty to boost up the confidence of the
students. It deserves mention that the number of girl students enrolled in the institution is more than boy
students. As a result, apart from academic mentoring teachers personally take care of the adolescent period
problems, health and hygiene of the students. Apart from academic mentoring students are made aware of their
social rights and duties through seminars. Teachers of the institution are engaged in constant monitoring and
mentoring of the students. Apart from honours, general students are also given personal attention for the
sustenance of well-being of the students. For the purpose of increasing concentration of the students, yoga and
meditation classes are organized by seeking help of professionally trained people. 1. Every department creates
groups of students and allocates them to respective teachers of the department for mentoring. 2. Faculty
members arrange to meet every month with the students for mentoring. 3. Apart from college hours, teachers are
always receptive to telephonic conversation with students regarding their needs. 4. Registers are maintained for
the purpose of mentoring. 5. The aim of the institution through mentoring is to focus on all round development of
the students. The focus of the institution is not only to achieve academic excellence but to look after the well-
being of students so that they can overcome all kinds of hurdles. For this reason the students are not only kept
under continuous monitoring, the institution is open to institutionalize the mentoring system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2656 52 1:51

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/27348_Demand_ratio_1675681976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/27348_ict_tools_1675857701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/27348_e_resource_1675857708.xlsx

positions

the current year Ph.D

27

26

1

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 N. A Nill Nill
2020 N A Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to the University of Burdwan. The college follows the
acadeni c cal endar prescribed by the University. Based on the academ c cal endar,
the Academic Conmittee prepares the academ c cal endar. Every departnment under
t he gui dance of the Principal of the college organizes neeting for the
di stribution of syllabus under CBCS. Continuous Internal Eval uation procedures
are followed by the different departnents after the conpletion of the proposed
syl l abus. For snooth functioning of the continuous eval uati on process
departnents organi ze open book exam class test, witten assignnent etc.
Students are inforned regarding their mstakes in the exam nation and are
gui ded by the concerned teacher for better performance in next exam nations. As
nost of the students are first generation |earners, the continuous eval uation
process of the institution adopts a holistic approach. Keeping in viewthe
exam nation pattern of the university, the college adopts the eval uation
procedures as prescribed by the university. At the sane tine every departnent
devel ops its own nmechanismto increase the potential of the students by naking
them prepared for exam nation by taking regular class tests, giving short
answer type questions, multiple choice questions.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Teachers’ Council of the coll ege under the guidance of the Principa
prepares a conprehensive acadeni c cal endar at the begi nning of each session
followi ng the tentative schedul e published by The University of Burdwan. This
acadeni c cal endar includes conplete list of Govt. holidays recesses, tentative
Uni versity exam nation, class tests, departnmental sem nars, admi ssion to NSS
awar eness progranmmes, Personality Devel opnent programe, annual sports,
cultural conpetition events anobng other activities in 2019-20. Conplete
acadeni ¢ cal endar uploaded in the coll ege website before the comencenent of
cl asses in each session. This cal endar becones very helpful to the teachers to
tinmely conpl ete the nodul es of syllabus prepared by the respective departnents.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/27348_Honours_recieved_1675858169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/27348_Evaluation_1675860059.xlsx

The nodul es are distributed to the students, so that, they becane acquai nted
wi th the assignments of the departnmental teachers who try their best to
conplete themw thin the stipulated tinme frane. The exam nations are al so
strictly conducted by the college after the declaration by the University.
Departnental teachers have the sufficient freedomto conduct the schedul e
cl asses, practical classes, tutorial classes, renedial classes, |ecture
classes, field visit cum educational tour etc. with other activities by the
college referring to the academ ¢ cal endar 2019- 20.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://khalisanicollege.ac.in/pdf/splo/Student-Perfornmance-and-Learni ng-
Qut cones_2019_20. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://khalisani coll ege. ac.in/pdf/sss/ SSS¥0r eport %202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill N A Nill Ni Il
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Not appli cabl e Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Not Ni | Ni | Nill Ni |
Appl i cabl e
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of



https://khalisanicollege.ac.in/pdf/splo/Student-Performance-and-Learning-Outcomes_2019_20.pdf
https://khalisanicollege.ac.in/pdf/splo/Student-Performance-and-Learning-Outcomes_2019_20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/27348_Pass_percentage_1675681937.xlsx
https://khalisanicollege.ac.in/pdf/sss/SSS%20report%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/27348_Research_Fund_1675925238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/27348_Awards_won_1675925533.xlsx

Center Start-up up Commencement
Not Nill Ni | Ni | Ni | NIl
Appl i cabl e

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Applicabl e

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chem stry 3 2.32
I nt ernati onal Bot any 1 3.91

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Sanskrit

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Exposed Mousumi Chemi cal 2020 65 I 1 SER, 3
am no Mukher j ee Physi cs Kol kat a
aci ds on letters
protein sk
el eton....
Silver n
anoparti cl
es
The Mousum SN 2020 65 I I SER 1
i nfluence | Mukherjee Appl i ed Kol kat a
of gold na Sci ence
noparticle
s on
reduction
of Co
conmpl ex by
iron
Devel opm Mousuni ACS 2020 65 I 1 SER 6



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/27348_Incubation_centres_1675925817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/27348_journals_notified_on_UGC_1676019573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/27348_Books_and_Chapters_1675863599.xlsx

ent of non | Mukherjee Orega Kol kat a
ionic
sur f act ant
and
protein
coat ed
ul t rasound
Agnanopar t
icles:
i ncreased
Vi scosity
enabl es
potency in
bi ol ogi cal
applicatio
ns
Dr. Jour nal 2019 8 Phyt oche 8
Profileing | Jayashree |of Applied mstry and
non- pol ar Acharya Resear ch Phar macogn
t ar penes on osy
of Medi ci nal Research L
rhi zones and aboratory,
for distin Aromatic Depart nment
gui shi ng Pl ant s of Bot any,
sone Centre of
I ndi an Advanced
Car cuma St udi es,
speci es Uni versity
of
Calcutta
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Ni |l Nill Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 7 6 2 0
nar s/ Wor kshops
Present ed 1 1 0 0
papers
Resour ce 1 1 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/27348_Bibliometrics_1675930463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/27348_Index_1675930573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/27348_Faculty_participation_1676013994.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di stribution of Swasti : A 1 2
Food Duri ng feeling of Life
Covl D- 19 (N&O)
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Nill

Nill

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
VWnen Hooghl y Wnen 3 45
Empower nent in [ Wnens Col | ege Enmpower nent
Abhi gyanam
Sakunt al am
Di scourse on Sri Speci al 2 51
Crinme and Rankri shna Lecture
Det ecti on Sarada Vi dya
Mahapi t ha
Questi oni ng Bi j oy Narayan Literature 2 62
Boundaries: A | Mahavi dyal aya and Language
Readi ng of The St udy:
Shadow Li ne Tradi tions and
Recent Trends
Di fferent Hooghl y Literature 2 41
Shades of Whnens Col | ege and Language
Fem ni st Voi ce St udy:
in Indian Tradi tions and
English Poetry Recent Trends
Depart nent al Nat ur e Depart nent al 3 47
Seni nar on Sci ence and Seni nar by
“ECLI PSE” Cul tural Dept. O
Associ ation Geogr aphy
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Invited Lecture

Series in The

Depart nment of
Engl i sh

Teachers and
St udent s

Col | ege

14



https://assessmentonline.naac.gov.in/public/Postacc/Extension/27348_Extension_1676022923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/27348_Awards_for_extension_1675931872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/27348_Students_in_extension_1677063452.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Ni | Ni | NiTl Nill Nill NiTl

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
79.73 50. 61
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Newl y Added

Cl ass rooms Newl y Added
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 19.05. 06 rel 2015
dated 23.12.2019

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 25502 898663 0 0 25502 898663



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/27348_Collab_activities_1675938041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/27348_Linkages_1675931902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/27348_MoU_1675931917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/27348_augmentation_details_1675940250.xlsx

Books
3478 122545 0 0 3478 122545
Ref er ence
Books
e- 5845 0 0 0 5845 0
Jour nal s
Journal s 0 0 0 0 0 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nl
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 3 50 5 1 1 15 0
g
Added 0 0 0 0 0 0 0 0
Tot al 50 3 50 5 1 1 15 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

15 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Yout ube

htt ps://ww. yout ube. coml @hal i sani hrehav

i dyal aya5602

Facebook

https://ww. facebook. com khali sanicoll e

e?m bext i d=ZbWKwi

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4.4

3. 06

13. 43

5.53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/Library/27348_Library_1676457104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/27348_e-content_by_teachers_1675938226.xlsx
https://www.youtube.com/@khalisanimahavidyalaya5602
https://www.youtube.com/@khalisanimahavidyalaya5602
https://www.facebook.com/khalisanicollege?mibextid=ZbWKwL
https://www.facebook.com/khalisanicollege?mibextid=ZbWKwL

institutional Website, provide link)

i nfrastructure.

Col | ege ensures that
tinmely. For this reason,
Governi ng Body to ensure opti nmal

nmeasures for equi pnment/instrunents.
need to calibration arises and is done accordi ngly. However,
is carried out annually before the begi nning of each new
to upkeep and mai nt enance of
constant supply of water, etc.

of different equipnent
session. Support staff also keep a close vigil
sensitive equi pnent (voltage fluctuations,

infrastructure and equi pnent
fund is earnmarked in annual

be nmi nt ai ned properly and
budget which is passed in
all ocation and utilization of the avail able
resources. Governing Body of the college constitutes a Building Conmittee
consi sting of menbers fromdifferent stake holders which is always functional
for creating new infrastructure in 2019-20 such as auditorium girls conmon
room conputer centre, solar power, anti-ragging cel
girls, as well

and separate toilet for

as, upkeep and nmai ntenance of existing and newly added

Most of the electrical
conputers are covered under Annual

and el ectroni c equi pnent i ncluding
Mai nt enance Contract (AMC). Further,
equi prent are al ways checked and nmi ntai ned. Both faculty and support staffs of
our college are vigilant enough to take up calibration and ot her precision
They take necessary neasure as and when the
calibration test

http://khalisanicollege.ac.in/maintenance_and_support_facility.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Three Schenes, 736 3751000
for details see the
excel file
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

Nill

Ni |l

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File



http://khalisanicollege.ac.in/maintenance_and_support_facility.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/27348_Scholarships_1675939466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/27348_Development_Schemes_1675940456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/27348_Guidance_1675940550.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Nill 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 B. A. (Honou Bengal i RBU, BU, M A.
rs) KU, NOU
2019 6 B. A. (Honou Engl i sh BU, RBU, M A.
rs) KU, CU
2019 7 B. A. (Honou Sanskrit BU, RBU, M A
rs) CU, KU
2019 6 B. A. (Honou Hi story BU, RBU, M A.
rs) KU
2019 4 B. A. (Honou Geogr aphy BU, KU, M A
rs) DHWJ
2019 2 B. A. (Honou Political BU, KU M A.
rs) Sci ence
2019 2 B. Sc. (Hono BU, NOU M Sc
urs) Mat hemat i cs
2019 2 B. Com (Hon Conmrer ce BU M Com
ours)
2019 6 B. A. (Honou Phi | osophy BU, KU, M A
rs) RBU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SLET 3
Any O her 15

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/27348_Placement_1675940765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/27348_Progression_1677678953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/27348_Qualifying_1675942251.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Annual Sports Intra College 150
Conpetition Conpetition

Annual Cul tural Cultural Activities 55

Programe
Departnmental Freshers Cultural Activities 110
el cone
Annual Cul tural Cul tural Conpetition 90
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 I nter Nat i onal 1 Nl Ni Il Ni |l
Col I ege Ch
anpi onshi p
i n Kabaddi
- Men
2019 I nter Nat i onal 1 Ni Il Nill Ni |l
Col | ege Ch
anpi onshi p
i n Kabaddi
- Wonen
2019 I nter Nat i onal 1 Ni Il Ni Il Ni |l
Col I ege Ch
anpi onshi p
in
Foot bal | -
Men
2019 I nter Nat i onal 1 Nl NIl Ni |l
Col I ege Ch
anpi onshi p
in Relay
Race
2019 I nter Nat i onal 1 Ni Il Nill Monal i sa
Uni versity Pr amani ck
Tabl e
Tenni s Cha
nmpi onshi p
2019 I nter Nat i onal 1 Ni Il Nill Sneha
Col I ege Ch Paul
anpi onshi p
in
Swi mmi ng
2019 I nter Nat i onal 1 Ni Il Nill Subr at a
Col | ege Ch Mstry



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/27348_Activities_Organised_1675942982.xlsx

anpi onshi p
in
At hel ati cs

2019 I nter Nat i onal 5 Nill Nill Tanuj
Col | ege Roy
State
Sports and
Games Cham
pi onshi p

2019 I nter Nat i onal 1 Nill Nill Tanuj
Col I ege Ch Roy
anpi onshi p
in Tripple
Junp

2019 I nter Nat i onal 1 Ni Il Ni Il Ri kt a
Col | ege Ch Sadhukhan
anpi onshi p
in
Swi mmi ng

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

There is no formal Students Union as per the instructions issued by the State
governnent. Students interests are addressed by different commttees,
comprising of the teacher nmenbers and student representatives. The Teachers
Council reconstitutes various conmittees at the begi nning of the academc
sessi on 2019-20 and nanes of interested students are invited and they form
integral part of these commttees. The comittees organi ze a spectrum of
activities in the cultural and social arena that includes different cultura
conpetition, annual sports, publication of college nagazi nes and nany nore. The
| QAC of our college has one student representative as an active nenber. The
student representative participates in the regular | QAC neetings. Different
cells like the wonen cell and the grievance redressal cell pronotes the
opportunity to all the students to channelize their problens and grievances.
This creates a link between the administration and the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of Khalisani Mhavi dyal aya was forned in 06/09/2016 and
is registered with the name Praktani Sangathan Khalisani Mhavi dyal aya with
Principal as the President and Prof. Debashis Dassharma as the Secretary. The
mai n nmotto of our Alumi Association is to provide continuity between an
inherited glorious past to a progressive and prospective future. Al umi
Association is an inevitable co partner in our journey towards betternent. It
is a forumwhere not only the ex students, but the present and former Faculty
menbers, present students, and the Non teaching staff work together to
acconplish the all round devel opnment of the Institution. Though the Al umi
Association is a registered and autononous body, it has always taken a keen
interest in the activities of the College and extends its best efforts in
varied fields |like acadenmic and welfare activities. Several Al umi are now our
Faculty nenbers, and they play the |leading role in the functioning of the
Associ ation. The activity of the Association include- cultivation of a healthy
at nosphere involving the former and the present students, hosting several socio



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/27348_awards_in_activities_1677680005.xlsx

cul tural progranmes, organi sing awareness progranmes, health canps and ot her
extension activities that ensure not only the devel opment of the Institution,
but the betterment of the local residents. The Association has about 172
enrol l ed menbers. The col |l ege has distingui shed alumi that includes Honourable
Mayor of Chandannagar who is also a nenber of the Al ummi association. The

Al ummi associ ati on ensures a conduci ve environment for the coll ege by donating
fromtime to tinme different itens related to the maintenance of hygi ene. The

Al ummi associ ation is also involved in organizing reunion, other extensive
activities like sit and draw conpetition for the students of the locality bel ow
the age group of 18 that fosters an ennobling atnosphere of the college. The
Alumi association is an inportant pillar which along with the institution
takes part in fulfilling the devel opnent of the institution and thereby help in
achi eving the desired goal.

5.4.2 — No. of enrolled Alumni:

172

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

One neeting held in 2019-20 acadeni c session

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The CGoverning body of the institution, an apex body, works through a
decentral i zed governance system The respective departnments enjoy autonony wth
regard to fornulation of policies for ensuring an effective teaching | earning
process and inplementing the curriculumin a planned and scientific manner. The
different commttee |ikes Adm ssion Committee, Exam nation Comm ttee, Library
Conmittee, Cultural Committee etc., conprising of teachers and non-teaching
menbers execute their respective responsibilities bestowed upon themfor the
overal |l devel opnent of the college in general. The Teachers’ Council conpri sing
of all the permanent teachers of the college provides a joint platformto
resol ve issues through deliberation and di scussion for the overall functioning
and the devel opnent of the college. The coll ege endorses participative
managenent by ensuring active engagenent of the teaching, non-teaching nenbers
for fornmulating strategic plans in regard to acadenm c, admi nistrative and
financial matters. Principal coordinates and inplenents the policies and
deci si ons undertaken at the Teachers’ Council Meeting for the academ c
i mprovenent and infrastructural devel opnent of the institute. Different
conmittee constitutes representatives fromall sections which contribute
towards a decentralized system of functioning. Mreover, the student
representation at the Governing body of the college, the Alumi and
st akehol ders’ representation in the |1 QAC, create an effective nmanagenent system
that addresses energing issues and readily resolves themthrough consensus.
This |l eads towards a participative managenent system necessary for the holistic
devel opment of an academic institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

This is an undergraduate college
affiliated to the University of Burdwan
and does not have the autonony for
curricul um pl anni ng. Most of our
faculty menbers participate in the
Syl | abus under CBCS wor kshops of the
Uni versity and provi des val uabl e
opinion in this regard. However old
pattern part —-I11 and backl og of old
pattern part-11 was also running
paral |l el during the academ c session
2019-20 along with newy introduced
CBCS system The Departnments adhere to
t he academ c cal endar 2019-20 of the
col l ege. Continuous eval uation through
open book exani nation, assignnent,
class tests and internal exam are
conducted to cater to the teaching
| earni ng requirenents of our students.

Teachi ng and Learni ng

Teachi ng i ncorporates delivering of
class |l ectures, preparation of teaching
nodul es, using ICT facilities to nake
the classes nore interactive. Faculties
adhere to the curriculum The faculty
encour ages conti nuous eval uati on of the
students through regular class tests,
assi gnnents, open book exans and
internal exans. The faculty staff are
putting enornmous efforts to get al ong
with newly introduced senester based
CBCS system Faculty regularly
organi zes student’s sem nars,
conferences, talks, lecture series and
invited | ectures to make teaching -
| earning interesting and interactive.
Doubt cl earing sessions, renedial
cl asses, tutorials and peer teaching
are adopted for slow | earners.

Exam nati on and Eval uati on

Qur institution follows the
exam nation schedul e as provi ded by our
affiliating University. The dates,
schedul e, fees to be subnitted are
di splayed in Coll ege website as well as
in the college notice board. Apart from
the University Exam nations, different
departnents arrange class tests, nock
tests, open book tests, assignnments
t hroughout the year. Exanination Expert
Conmittee, formed by the Teachers
Counci | manages the Exami nation
process. Continuous eval uation process
i s maintained and special tests are
arranged for slow | earners.




Research and Devel oprent

Facul ties undertakes research in
their individual areas of interests and
publish their works in reputed journals
accordingly. Several faculty nenmbers
take part and chair in severa
Sem nars, Conferences and Synposi uns.
Some of our Faculty nenbers act as
research supervisor. Moreover, the
faculty guides and inspires the
students of their respective
departnents to actively participate in
field works, and research oriented
studies. To facilitate career
advancenent of the incunbents, the
Col l ege grants necessary |leave to the
facul ty nenbers. Two research journals
naned Di al ogi ¢ Space and Pol yphony are
publ i shed at regular intervals to
encourage publication of quality
research papers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is well stocked and
mai ntai ned with text books, journals,
reference books and ot her study
materials on varied subjects and is
fully automated with KOHA sof tware
managenent system The books, journals,
ref erence books and ot her study
materials are restocked every year to
cater to the needs of our students and
faculty. The digitized library provides
the facilities of | NFLIBNET, NLIST,
JSTOR, NI SCAIR to access digital books
and e- journals. A photocopy machine is
available in the library for the use of
the faculty and the students at noni nal
charges. The | aboratories are well
equi pped and the instruments are well
mai ntai ned. The virtual and smart
cl assroons are well equipped. Al the
conmputers, |aptops, CCTVs are properly
mai nt ai ned.

Human Resour ce Managenent

Col | ege provi des an encour agi ng,
conduci ve and dynam ¢ wor ki ng
environment for faculty and staff. The
nont eaching staff are encouraged to
participate in workshops on office
aut omati on. Faculty nenbers are
encouraged to participate in Sem nars,
Conf erences, workshops, orientation
programres, refresher courses so that
they gain special skills and deliver
enhanced | earning to their students.
Career counselling and training
wor kshops are organi zed on regul ar
basi s.

I ndustry Interaction / Collaboration

At frequent intervals, several

cor porate houses and private conpani es




and Institutions are invited to provide
trainings and placenent orientation to
our students.

Adm ssion of Students

Adm ssion of students at
under graduate | evel is conducted
adhering to the policies of the
CGover nnent of West Bengal and
directives issued by the University of
Bur dwan. An experienced and conpetent
Admi ssi on conmittee supervises and
manages the entire Adm ssion process,
which is executed in online node. The
notices related to vacancies, fees
structure, dates of publication of
merit lists and final nmerit lists are
di splayed in the Coll ege website. A
transparent and honest procedure is
mai nt ai ned.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The 1 QAC al ong with the Finance
Conmittee and in consultation with the
Head of the Institution identify the
requi renments of academ c and
i nfrastructure devel opnment and support
facilities. Execution of the Plan
Projects are facilitated by the
CGoverni ng Body. Several Committees |ike
the Building Conmittee assist in
executing the Plans for the overal
devel opnment of the Institution. Audit
is done on tine. Al aspects of the
Adm ssi on and Exami nation process are
del i berated properly. Steps are being
taken towards inplenentation of
egovernance in the functioning of the
Col | ege. Financial works, library data
are nmanaged digitally. Data managenent,
subm ssion of information and
correspondence with different bodies
have becone completely digitalized.

Adm ni stration

Principal’s office along with
Admi ni strative office are conputerized.
Al types of College notices, adm ssion
notices, exam nation notices, tender
notices etc are displayed in the
Col | ege website on regul ar basis. Al
student and col |l ege data i s maintained
digitally. Various Departnents create
What sApp group to communicate with
students for various academ c purposes.
Fees are procured through online node
only. Faculty and student rel ated data
is collected and preserved digitally
and are used for AISHE, NIRF etc.




Fi nance and Accounts

Fees of all sorts are collected
t hrough online node. Finance and
Accounts are nmi ntai ned, paynents,
recei pts are managed digitally. College
Accounts are conputerised using
Fi nanci al Accounting Software and
generates different kinds of reports
for Financial Audit of College. The
salary bills of the enployee and staff
are generated through COSA and ePradan.
Tenders are invited and notices are
di splayed in the Coll ege website.

Student Adm ssion and Support

The adm ssion of the students is
conducted on basis of nerit abiding by
CGovernnent reservation policy and
Uni versity guidelines. Adm ssion
procedure is executed through Online
Admi ssion Portal. Dates and notices are
di splayed in the College Wbsite
properly. Subm ssion of forns,
publication of nmerit list, collection
of fees are done online. The student
data is collected and preserved
digitally through AlM5 C oud portal.

Exam nati on

Information related to exam nation

dates, duration are displayed in the
Col | ege website. Pre exam nation
activities like formfill-ups,

regi stration, subm ssion of fees are
done digitally. Notices of class tests,
nmock tests are displayed using the
‘Tiroscope’ w ndow of the Coll ege
website. Moreover, preservation of
results, and data related to
Exam nations are nmaintained digitally.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | 0
2020 Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/27348_Faculty_Emp_1675944904.xlsx

staff

2019 Ni | Ni | Ni Il Ni Il Ni Tl Ni |l
2020 Ni | Ni | Nl Ni |l Ni |l Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref resher
Course on
I nf ormati on
Technol ogy

12/ 11/ 2019

25/ 11/ 2019

14

Seven Days
nt er nat i onal
Wor kshop on
Cont enpor ary
Critical Trends
in Literature

e-

22/ 06/ 2020

28/ 06/ 2020

07

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

18

2

0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

GSLI, Sal ary

Schene

Savi ngs

GSLI,

Festi val

Loan
facili

Subsedi sed cant een

ty, Health Home
Card

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

seni or

To ensure transparency,
audit of the college accounts.
person who is expert

books of accounts of the institution.
conducted by the auditor

Bengal .

audi t

as per
nom nated by the Educati on Departnent,

the coll ege nakes every attenpt to conduct
I nt er nal

i nt er nal

i s conducted by the experienced

stat ut e,

ext er nal

in College Accounts and regularly nmonitoring the

audit is
Govt. of West

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0
View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/27348_Development_training_programmes_1675945072.xlsx
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes | nspect or of Yes | QAC

Col | eges, The

Uni versity of
Bur dwan

Adm nistrative Yes | nspect or of Yes | QAC

Col | eges, The

Uni versity of
Bur dwan

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) Feedback taken from parents during their informal visits to the college (2)
These Feedbacks facilitate in determ ning the paraneters of teaching-Iearning
process (3) Hel ps teachers to decide on particular care needed for any
particul ar student both at the acadenmic as well as on certain
personal / enoti onal |evel.

6.5.3 — Development programmes for support staff (at least three)

(1) Informal Conputer Training progranme for the the support staff arranged at
vacation period (2) regular calibration and orientation of Lab equi pnent
arranged particularly for the devel opment of the staff working in departments
i ke Physics, Chem stry, Geography, Zoology and Botany. (3) Bursar of our
col l ege arranges informal training progranme on financial managenent for the
of fice staff on a regul ar basis.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Purchase of books under the financial assistance of RUSA 2.0 in the session
2019-20 (2) Construction project under RUSA 2.0 (two storied building
consi sting of Ladies Hostel and conmerce class roons on western side of the
canpus) has been expedited under the supervision of PWbte, Hooghly (3) Planning
and preparation for year |ong Golden Jubilee Cel ebration of our institution.
(4) Recommendation for installation of Virtual O assroomfor online teaching
| earning platform (5) Arrangenent for Online classes due to outbreak of

Covl D- 19.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I nvited 21/ 01/ 2020 03/ 12/ 2019 03/ 12/ 2019 45

Lecture on
Wmen




Enpower ment
in

Abhi gyanam

Sakunt al am

2019

I nvited
Lecture on
Di scourse on
Crinme and
Det ecti on

21/ 01/ 2020

03/ 12/ 2020

03/ 12/ 2020

51

2019

I nvited
Lecture on
Questioni ng
Boundari es:
A Readi ng of
The Shadow

Li ne

21/ 01/ 2020

09/ 12/ 2020

09/ 12/ 2020

62

2019

I nvited
Lecture on
D fferent
Shades of
Fem ni st
Voice in

| ndi an

Engl i sh
Poetry

21/ 01/ 2020

09/ 12/ 2020

09/ 12/ 2020

41

2020

I nvited
Lecture on
Avoi di ng /
Cul tivating
- Anbiguity
Weakness or

Strength

21/ 01/ 2020

02/ 01/ 2020

02/ 01/ 2020

51

2020

I nvited
Lecture on
In the
Shadow of
the Wath
Bearing The
Partition
Narratives
and
Cart ogr aphy
of Viol ence

21/ 01/ 2020

06/ 01/ 2020

06/ 01/ 2020

47

2020

I nvited
Lecture on
Mappi ng the

Romanti c
M ndscape:
Art of
Shapi ng
Fant asi es of

Frenzy
Rol I i ng Poet
Kubl a Khan

21/ 01/ 2020

05/ 03/ 2020

05/ 03/ 2020

41

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/27348_Quality_Initiatives_B_1676013158.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
N. A Ni |l Nill Nill Nill
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
As an alternative source of energy solar electricity is in vogue in our canpus
since last 10 years alnpst and now its use has been increased and probably we
have been able to create awareness anpong st akehol ders for the inportance of
alternative energy in a changing world scenario. This awareness canpai gn was
our mai n endeavor of using solar light at the canpus. The nunber of solar
lights during first cycle of accreditation was nmerely four now 12 inverters
generated by a nore powerful rooftop solar panel are illumnating the canpus in
the dark. College is now largely nmet wth renewabl e energy nanely solar |ight.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for lift No 0
Ranp/ Rai | s Yes 5
Braille No 0
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 4
Speci al skill No 0
devel opment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 08/ 2 1 Bl ood Heal th 56
019 Donat i on
Canp
2020 1 1 12/ 03/ 2 1 Heal t h 44
020 Awar eness and




| |Progranne| Hygi ene |

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

Handbook of Hunman

Et hi cs

Val ues and Pr of essi ona

04/ 12/ 2019 At Khal i san

Mahavi dyal aya, we peopl e
bel i eve that education
besi des inparting
t heoretical and academc
know edge across
di fferent disciplines
shoul d al so address
rel evant issues |ike
Pr of essi onal Ethics and
basi ¢ Human Val ues whi ch
will help our students to
becone a honest and
responsi ble citizen of
our country. Thus,
different departnents of
our College as well as
| QAC is in constant
endeavour to integrate
crosscutting issues to
instill in our students
ethical principals as
pr of essi onal codes of
conduct. The Institution
uphol ds the Principles of

Equal ity, Fairness,
Justice and Rights in
Soci ety, Honesty,
Loyal ty, Trustworthiness,
Mut ual Respect, Adherence
to the law etc. The
Institution attenpts to
nmake the girl students
aware and sensiti se.
Envi ronnent al awar eness
and conmunity feeling are
i deal s our Institution
strives to pronote.
Through the incul cation
of Human Val ues, the
Institution ensures that
students are nade
conscious of their self
respect and pronote these
values in their future
endeavours.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

Observati on of
| nt ernati ona

21/ 02/ 2020

21/ 02/ 2020 112



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/27348_Inclusion_1676018904.xlsx

Mot her Language Day
on 21-02-2020
(Sem nar and Book

Fair)
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 45
Cel ebrati on

15/ 08/ 2019 15/ 08/ 2019 60

| ndependence Day

Cel ebration
26/ 09/ 2019 26/ 09/ 2019 78

Programme to
Cel ebrate

Bi cent enary
Bi rt hday of
Bi dyasagar

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) Plastic Free Green Canpus (2) Snoking prohibited zone (3) Ochard
pl antation on the newy purchased |land on the southern side of the canpus (4)
Hazar dous Waste Managenment (5) Use of Renewabl e energy (6) Rain Water
Har vesti ng

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Best Practice -1 a)Title of the Practice — Weekly Training C ass of self-
defence for girls’ students b) Goal - To generate self-confidence and awareness
anong our girl student. It is a reality that crine agai nst wonen has gone up
over the years. It's high time that we have to initiate sonme new nechanismto
help our girls to be nore self-reliant. Wth this in view | QAC of our college

our girl students. c) The

has decided to inplenent a self-defence course for
Cont ext - The context of this course can be summari zed as below. - ?Self-

defence is a set of awareness, assertiveness, safety strategies, and physical
techni ques that enabl e soneone to successfully escape, resist, and survive
violent attacks. ?A girl student’s decision to survive the best way she can
must be respected. Self-defence classes will teach her how to do that

effectively. d) The Practice — In the practice part we brought certain changes
few new trainers were inducted fromthe set of good
These brought certain changes also in the format of
i ntroducing sone tiffin and heal th drinks
We participate the training

in the practice hour,
| earners for the beginners.
training. W are al so thinking of

after the session to encourage our students.

programe in the late afternoon after the end of their classes so that the
we encourage the students to

nornmal cl asses doesnt get hanpered. Nboreover,
in an effort to engage parents

bring their guardian at the hour of training,
into our systemso that their involvenent with the institution increases. e)

Evi dences of Success -The evidence of success is overwhel ming and these are
seen with nore and nore femal e students are enrolled in the training process. A
sense of self conviction is seen anong girl students, which was actually our
goal . f) Problens encountered and resources required — More than one year of
introduction of this course we realize that to create an environment where our
safe conmes froma building a trust anbng stakehol ders of society
this is a bigger challenge than to nmere comencenent or even

The best practice-2 a)Title of the Practice:
for both

By

students fee
and we under st and,

continuation of such a practi ce.
Aut omation of College Ofice. b)Goal: Ofice automation is essenti al

routine automatic operations as well as optinzation of manual operations.
automating a nunber of routine works we can easily save tine. The goal s of
O fice automation are i) Stream ined conmunication for faster resolutions, ii)



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/27348_promotion_activities_1676023607.xlsx

Creation of a centralized data access platform iii) Error-free automated
repetitive jobs and iv) Transparency in transaction process. c)The Context:
Revol ution in office has been brought by automation because increased vol une of
work is handled in a better manner with greater accuracy and speed and this
process results in increased output. In our college office, where inadequate
nunber of staffs are involved in a huge ambunt of task, the automation system
hel ps to render better service to the students as well as to the teachers.

d) The practice: The office works are prinmarily related to collection of fees,
di stribution of various schol arshi ps and Exam nati on rel ated communi cation etc.
Al these activities are at present maintained through online node. There are
various types of fees, viz. Admission fee, Registration fee, Exam nation fee
etc. to be collected round the year within a very short span of tinme. Due to
lack of sufficient office staff, nmanual operating system becane i nadequate. The
of fice automati on system provi des a better work-space for the office staff and
also made it ease to the students nostly in the period of |ockdown during COVID
Pandem c. As part of office automation three initiatives have been taken,
nanely, i) Inplenentation of Dedicated C oud Server instead of Local Server ii)
Onli ne Paynent Systemthrough paynent gateway with zero service charge and iii)
Real tine conmmunication with the students through A ns-C oud software. The
online paynent process not only facilitates the office by saving tine and
| abour but al so ensures the transparency in transaction process. The students
at the sanme tine are equally benefitted by the process e)Evidence of success:
The benefits of an office autonati on system are easy enough to understand and
appreci ate. Just about every organization in the world would wel cone inproved
accuracy, greater efficiency, and higher transparency in office work. The
students of our college are highly benefitted and satisfied with the autonmated
system Specially in the tinme of | ockdown due to COVID-Pandemic, students were
unable to conme to college, but their official transactions were uninterrupted
due to the office automati on system f)Problens encountered and resources
required: Insufficient arrangenent of electronic tools, inadequate connectivity
of Internet and |lack of well-trained man power are the probl ens encountered
with the present system For the betternment of the process, adequate nunber of
computers, printers, scanners, data servers are to be inplenented as resources
to neet the challenge.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://khal i sani col |l ege. ac.in/pdf/iqgac/Best-Practices1920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

During the establishnment year of the College in the 1970, the primary m ssion
was to inpart higher education in an area which was predom nantly rural in
nature and where the |ight of higher education was not much visible. The
est abl i shment was possi bl e because of the initiative taken by sonme pious and
phi | ant hropi ¢ persons. Understandably the chall enges at those early years of
est abl i shnment were enornpus and we sal ute our predecessors for their bighearted
effort and no word of indebtedness is enough for them The early stages of our
exi stence we witnessed the excellence of the College in National Service Schenme
and in the establishnent of Hooghly District Blood Donors Society. Wth the
changi ng dynami cs of tinme, the requirenents of the institution have to change,
so do we had to refine our strategy and reorient our priorities. The last two
decades saw the expansi on of academ c horizon of Khalisani Mhavi dyal aya with
the introduction of various subjects in both Honours and General courses in
B.A., B. Comand B.Sc. streans. The College is now providing 12 Honours
courses, apart from4 courses in the general streamto al nost 3000 students who
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come froma |large feeder zone conprising of the urban settlenents |ike
Chandannagar, Chinsurah, Bandel, and the rural areas of Singur, Polba and
beyond. This brings us to a cusp where the urban and rural cultures anal gamate
and we experience a synthesis which give birth to certain challenges and nore
nportantly, opportunities. Wth a wi dening feeder zone acting and as the socio-
econom ¢ hinterland of the college convolutes, the institution had to prepare
itself to cope up with the energing chall enges we nurture student to nmake them
competent for the necessities of the changing job market, reaching and
addressing the | ocal society through NSS and Al umi. To our understandi ng,
catering to the needs of our students and broadly to the society reflects the
changi ng orientation of the institution. Integrating the students, anongst whom
many are first generation college goers, with technol ogy based | earni ng,

i ncorporating val ues and environnental awareness in our teaching-Iearning
process and meki ng them pious and responsible citizens remain as sone of our
primary objectives needless to nention, we are thriving for that purpose.
Khal i sani Mahavi dyal aya considers the responsibility of providing acadeni c and
adm ni strative services to its stakehol ders as the prinme objective.

Provide the weblink of the institution

https://khalisanicollege.ac.in/institutional -distinctiveness. php

8.Future Plans of Actions for Next Academic Year

At the end of this academ c session, we were absolutely confused about the
future plans because with each passing day the shadow of pandem c was | ooni ng
large. No | ogical thinking seens to be working but even at these critical hours
our collective wisdomdraws us to the draw ng board from where we deci ded the
following m nimumshould be our aim 1. W continue our teaching-|earning process
through online node so long as this social distance guideline is in vogue. 2. W
must and shoul d nake the students aware about their health and request them not
to venture in any extravagant ideas of breaking the social distance guideline.
This, we should be following as a religious practice at the beginning of each
online classes. 3. Students can be suggested in each class to peruse any creative
activity of their choice which we believed would rel ease themfromthis i mense
nmental pressure arising out of the fear of epidemic. 4. The uncertainty of the
future and since there is very little guarantee of an i mmedi ate end of the
ongoi ng severe nental pressure, we deci ded teachers can be suggested to engage
thensel ves nore in research to utilize these no-canpus-coll ege days. 5. W also
requested the principal that the safety of our non-teaching nenbers, who in spite
of this strict |ockdown environnment, are visiting college canpus for certain
unavoi dabl e official works be given top priority.
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